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Based on World Economic Forum White Paper
“Four Futures for Jobs in the New Economy”
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SCENARIO 1: EXPONENTIAL Al / WIDESPREAD READINESS

Supercharged Progress (RIERLES)
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SCENARIO 2: EXPONENTIAL Al / LIMITED READINESS
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SCENARIO 3: INCREMENTAL Al / WIDESPREAD READINESS
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SCENARIO 4: INCREMENTAL Al / LIMITED READINESS
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Editorial Foresight Noto Sans JP (Bold)
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